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§570.11

signed by an administrative represent-
ative thereof showing the name, date of
birth, and place of birth of the minor.

§570.11 Continued acceptability of
certificates of age.

(a) Whenever a person duly author-
ized to make investigations under this
Act shall obtain substantial evidence
that the age of the minor as given on a
certificate held by an employer subject
to this Act is incorrect, he shall inform
the employer and the minor of such
evidence and of his intention to request
through the appropriate channels that
action be taken to establish the correct
age of the minor and to determine the
continued acceptability of the certifi-
cate as proof of age under the Act. The
said authorized person shall request in
writing through the appropriate chan-
nels that action be taken on the ac-
ceptability of the certificate as proof of
age under the Fair Labor Standards
Act and shall state the evidence of age
of the minor which he has obtained and
the reasons for such request. A copy of
this request shall be sent to the Ad-
ministrator of the Wage and Hour Divi-
sion for further handling through the
State agency responsible for the
issuance of certificates, except that in
those States where Federal certificates
of age are issued, action necessary to
establish the correct age of the minor
and to revoke the certificate if it is
found that the minor is under age shall
be taken by the Administrator of the
Wage and Hour Division or his des-
ignated representative.

(b) The Administrator shall have
final authority in those States in
which State certificates are accepted
as proof of age under the Act for deter-
mining the continued acceptability of
the certificate, and shall have final au-
thority for such determination in those
States in which Federal certificates of
age are issued. When such determina-
tion has been made in any case, notice
thereof shall be given to the employer
and the minor. In those cases involving
the continued acceptability of State
certificates, the appropriate State
agency and the official who issued the
certificate shall also be notified.
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§570.12 Revoked certificates of age.

A certificate which has been revoked
as proof of age under the Act shall be
of no force and effect under the Act
after notice of such revocation.

PROVISIONS OF OTHER LAWS

§570.25 Effect on laws other than the
Federal child labor standards.

No provision of this subpart shall
under any circumstances justify or be
construed to permit noncompliance
with the provisions of any other Fed-
eral law or of any State law or munic-
ipal ordinance establishing higher
standards than those established under
this subpart.

Subpart C—Employment of Minors
Between 14 and 16 Years of
Age (Child Labor Reg. 3)

AUTHORITY: 29 U.S.C. 203(1), 212.

EFFECTIVE DATE NOTE: At 75 FR 28448, May
20, 2010, the authority citation for subpart C
was revised, effective July 19, 2010. For the
convenience of the user, the revised text is
set forth as follows:

AUTHORITY: 29 U.S.C. 203(1), 212, 213(c).

§570.31 Secretary’s determinations
concerning the employment of mi-
nors 14 and 15 years of age.

The employment of minors between
14 and 16 years of age in the occupa-
tions, for the periods, and under the
conditions hereafter specified does not
interfere with their schooling or with
their health and well-being and shall
not be deemed to be oppressive child
labor.

EFFECTIVE DATE NOTE: At 75 FR 28448, May
20, 2010, §570.31 was revised, effective July 19,
2010. For the convenience of the user, the re-
vised text is set forth as follows:

§570.31 Secretary’s determinations con-
cerning the employment of minors 14 and
15 years of age.

The employment of minors between 14 and
16 years of age in the occupations, for the pe-
riods, and under the conditions specified in
§570.34 and §570.35, does not interfere with
their schooling or with their health and well-
being and shall not be deemed to be oppres-
sive child labor.
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